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Figure 10

Example

An example of the need for and operation of a record
keeping system might be found In the training program of
the local electrical apprentice training program, Assume that
the program was directed by a National Joint Apprenticeship
and Training Committee. Tills meant that the content was
pre-structured and that there was need for standardized
records. Further, assume that employment demand In the
Industry was high in spite of a sluggish economy. Those
factors usually meant that competition was keen to become
an apprentice and to become a licensed journeyman elec-
trician. The training programs were large, each involving
several related subjects instructors, thus increasing the
need for standardized and comprehensive records. Taken
together, these factors suggested that individual time and

performance records were a necessity, Time was kept for
overall attendance and for time-on-content because in the
national curriculum a given number of hours were pre-
scribed for subjects such as aspects of algebra, trigonometry,
blueprint reading and on-the-job safety. In the performance
area, national and local standards provided established
criteria for successful performance for each content area,
Further, because of the industry-wide concern for assuring
quality workmanship, positive work attitudes were being
emphasized. Related subjects instructors, therefore, found
it beneficial to maintain individual performance records
that included content and attitudes as well as an attendance
record. The record was filed at the end of each term with
the LJATC and used as the primary basis for issuing pay and
responsibility advancements to apprentices,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